Resolution for a Living Wage

Whereas, the starting wages of non-exempt (hourly) Texas A&M University employees currently
are as low as $6.15/hour"; and

Whereas, the starting wages of many TAMU employees rank near the bottom versus comparable
positions at other universities in the Big Twelve, even when adjusted for the cost of living?; and

Whereas, the Texas A&M Department of Human Resources estimates that 801 workers currently
are working in job classifications with wages of $9.00/hour or less ($18,792 annually)®; and

Whereas, wages less than $18,792 annually fall below:
e $130% of the current federal poverty guideline for a family of three ($20,371)*,

e The current standard for fair market rent in Brazos County ($23,840 for a 2 bedroom
apartment)®, and

e The current estimated self-sufficiency budget for a family of three in Brazos County
($31,033)°% and

Whereas, wages less than $18,720 annually may force Texas A&M University employees to rely
on federal government assistance including, but not limited to, food stamps and Section 8
housing; and

Whereas, employees making poverty-level wages face personal hardships and often are forced to
depend on public assistance, take second jobs, and live in sub-standard housing; and

Whereas, every employee at Texas A&M University is vital to the fulfillment of our teaching,
research, and service missions’; and

Whereas, the implementation of a living wage would benefit valued employees, Texas A&M
University, and the Bryan/College Station community?; therefore be it

Resolved that,

1. The Texas A&M University Faculty Senate endorses the implementation of a living wage
for all Texas A&M employees.

2. The living wage be defined as a wage that meets or exceeds 130% of the federal poverty

level® guidelines for a family of three ($9.76/hour in 2004 based on 2088 hours/year) plus
standard benefits.

3. The central administration of Texas A&M University will be responsible for the
implementation, funding, and administration of the living wage.



The University will make annual adjustments as necessary to maintain the living wage
provided to employees at or above 130% of the federal poverty level guidelines for a
family of three.

No increases in work assignments, reductions in force, or reductions in employee benefits
will be initiated to cover the cost of providing a living wage.

All new hires by the University will be covered under this living wage resolution.

. As part of its long-term commitment to provide a living wage for all employees, should
the University contract out work currently being performed by A&M employees, the
University will require contractors to pay those workers wages no less than 130% of the
annual federal poverty level guideline plus basic benefits equal to those of A&M
employees.

A report of the University’s efforts to comply with this living wage resolution will be
included in the president’s annual address to the Faculty Senate.
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% Implementation of a living wage of 130% of the federal poverty level will permit A&M
employees to cease their dependence on public assistance in the form of food stamps.
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